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REPORTING PROCEDURE 
1. Employees who believe that they have been a victim of discrimination should report the act to 

the Office of Human Resources. Reports may also be made to the Unit Heads, Deans, or 
Chancellors who will immediately forward the complaint to the Office of Human Resources. 

2. Students who believe that they have been a victim of discrimination should report the act to 
their respective college's Office of Student Affairs or as appropriate for their college. Reports 
may also be made to college Deans or Program Directors who will immediately forward the 
complaint to the Office of Student Affairs or as appropriate for their college. 

ACADEMIC FREEDOM 
This policy shall not be interpreted so as to constitute interference with academic freedom. 
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